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10/04/2018

10/29/2018

CITY OF MIRAMAR

MIRAMAR, FLORIDA

RESOLUTION NO. 19-30

A RESOLUTION OF THE CITY COMMISSION OF THE CITY OF

MIRAMAR, FLORIDA, APPROVING A COMPREHENSIVE PAY PLAN

FOR UNREPRESENTED EMPLOYEES FOlt THE PERIOD BEGINNING

OCTOBER 1, 2018 THROUGH SEPTEMBER 30, 2019; AND PROVIDING

FOR AN EFFECTIVE DATE.

WHEREAS, the City Comniission recognizes the need to adopt a Comprehensive

Pay Plan ("CPP") for unrepresented employees for Fiscal Year 2019 ("FY2019") (i.e.,

October 1,2018 through September 30, 2019), inthe form attached hereto as Exhibit"A,"

inorder to maintain competitive employment conditions;and

WHEREAS, the City Manager recommends approval of the CPP by adoption of

thisresolution;and

WHEREAS, the City Commission deems itto be inthe best interestof the citizens

and residents of the City of Miramar to approve the CPP, attached hereto as Exhibit"A."

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COMMISSION OF THE CITY OF

MIRAMAR, FLORIDA AS FOLLOWS:

Section 1: That the foregoing "WHEREAS" clauses are ratifiedand confirmed

as being true and correct and are made a specificpart of thisResolution.
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10/04/2018

10/29/2018

Section 2: That the CityCommission approves the Comprehensive Pay Plan for

unrepresented employees, attached as Exhibit "A," together with such non-substantial

changes as are acceptable to the InterimCity Manager and approved as to form and legal

. sufficiencyby the City Attorney.

Section 3: That the provisions of this Resolution are declared to be severable,

and ifany section, sentence, clause or phrase of this Resolution shallfor any reason be

held to be invalidor unconstitutionalby a court of competent jurisdiction,such decision

shallnot affectthe validityof the remaining sections, sentences, clauses and phrases of

thisresolution,

Section 4: That allResolutions or parts thereof, in conflictwith this resolution

are repealed to the extent of such conflict.

Section 5: That the appropriate City officialsare authorized to do all things

necessary and expedient to carry out the aims of thisResolution.
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Temp. Reso. No. 6837

10/04/2018

10/29/2018

Section 5. That thisResolution shalltake effectimmediately upon adoption.

PASSED AND ADOPTED this2 day of November, 18.

M ,Way e ll.Messam

ayor, Yvdtte Colbourne

A .EST:

Gtiy Clerk, Deriise A.~Gibbs

IHEREBY CERTIFY that Ihave

approved thisRESOLUTION

as to form:

City Att /ley
Weiss erota Helfman

Cole, Bierman, P.L.

Requested by Administration Voted

Commissioner Winston F. Barnes Yes

Commissioner Maxwell B. Chambers Yes

Vice Mayor Yvette Colbourne Yes

Co1missioner Darline B. Riggs Yes

Mayor Wayne M. Messam Yes
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Exhibit "A"

CITY OF MIRAMAR

COMPREHENSIVE PAY PLAN

FY 2019

SECTION 1. ESTABLISHMENT

There is hereby established a Comprehensive Pay Plan ("Pay Plan") for the City of

Miramar (the "City")for Fiscal Year 2019 (i.e.,October 1, 2018 through September 30,

2019) ("FY19") pertaining to all classes of job positions included in the attached

Schedules 1 and II,those job positions not specified elsewhere in existing negotiated
collectivebargaining agreements. Allreferences to Regular Employees inthisdocument

referto unrepresented FullTime employees/positions as outlined herein except for Part-

time Employees identifiedinSection 11 and Schedule ll.Allreferences to "AllEmployees"
referto Regular Employees and Part-time Employees.

SECTION 2. COMPOSITION OF SALARY RANGES GENERALLY

The Pay Plan shallestablish a salary range foreach position of employment for Regular

Employees and hourly rates forallPart-time Employees inthe City of Miramar.

SECTION 3. MINIMUM ENTRANCE SALARY

Regular and Part-time Employees shall be paid a minimum Living Wage in accordance

with Ordinance 16-20 approved by the City of Miramar Commission in FY15. For pay

purposes, the Living Wage for FY19 shall be set at $12.50 per hour. The City Manager

may amend the salary schedules withinthe fiscalyear because ofchanges inany relevant

finalorders from the Public Employment Relations Commission regarding bargaining unit

clarifications,or for reasons of salary equity, compression and appropriate position
classification.

The minimum rate of pay foreach Regular and Part-time job positionshall be paid to an

employee upon original appointment to the City unless there are extraordinary
circumstances warranting employment at a higher rate of pay such as extensive relevant

experience, difficultto hire skill sets, advanced credentials .or certifications,or

demonstrated difficultyhiringand/or retainingemployees in a particularfieldor discipline.
In such cases, the City Manager may authorize the Director of Human Resources to

approve a higher salary rate so long as sufficientfunds are available inthe budget.

SECTION 4. ALL EMPLOYEES COMPENSATION PHILOSOPHY

Salaries and benefits for All Employees in the City willbe maintained in a reasonable,
innovative and competitive manner in relationto the City's recruitment and retention

needs. Notwithstanding the above, salary and benefit increases or reductions for All

Employees willbe in accordance with the expenditure assumptions included inthe City's
overallfinancialbusiness plan.

1



SECTION 5. ANNUAL SALARY AND SALARY RANGE ADJUSTMENT

For FY19, all Unrepresented Employees, excluding Commission Staff (i.e.,Regular

Employees and Part-time Employees), who are employed by the City as of the effective

date of this Pay Plan willnot receive any Cost of Living Adjustment ("COLA") or merit

increases impacting base pay.

All Employees at the levelof Deputy/ Assistant Director and below shallreceive a one-

time, lump sum payment of 2% of his/her base annual pay, effectiveon his/her current

anniversary date, provided that the employee's performance was satisfactory,as

indicated on a fullyexecuted annual performance evaluation. Ifthe employee did not

demonstrate satisfactoryperformance, no lump sum payment willbe issued.

SECTION 6. PAY PLAN AND SALARY RANGES

Salary ranges have been consolidated and broad-banded, as represented in Salary
Schedule "A". For employees whose current salary levelis below the minimum level in

the assigned range, the salary level willbe increased to the minimum of the range.

Employees between the range minimum and maximum may be moved through the range
based on established criteriadetermined to be of value to the City.

For employees with current salary levels exceeding the maximum levelin the assigned

range, the salary willbe frozen (red-lined)at that level,and the employee willbe ineligible
for any merit or cost of livingincreases to base salary untilthe maximum of the range is

adjusted to allow movement. At the City Manager's discretion,red-linedemployees may
receive a lump sum payment instead of a COLA.

Salary range maximum for Department Directors shall be at least 10% higher than the

salary range maximum of theirnext lower ranked subordinates.

SECTION 7. PROVISIONS FOR SENIOR MANAGERS

EffectiveJuly 1, 2010 and for All Employees, the City may, in the sole discretionof the

City Manager, cease its contribution of any percentage of the annual salary of its

employees to an authorized Deferred Compensation Plan (i.e.,457 or 401a Plans) and/or

other approved tax deferred program into which contributions are made on a pre-tax

basis, and earnings accrue on a tax deferred basis. Ifthe City Manager exercises such

discretion,these Deferred Compensation Plans and/or other approved tax deferred

programs only shallbe funded by employee contributions.Notwithstanding the preceding,

employees who are inthe followingclassifications:City Manager's Senior Executive Staff

(including all Assistant City Managers, Chief of Staff, Chief Financial Officer, Chief

Operations Officer,the City Strategic Development Officer,Business Inclusion Diversity

Officer),Department Directors,Deputy and Assistant Directors,who contribute at least

3% of theirannual salaryto a 457 or 401a Plan, willhave theircontributionsmatched by
the Citywith a 6% contribution. Employees in other classificationsnot listedabove who

contribute at least 3% of their annual salary to a 457 or 401a Plan, willhave their

contributionsmatched by the City willmatch with a 3% contribution.
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SECTION 8. PERFORMANCE MANAGEMENT

A. Regular Employees who are not members of any collectivebargaining unitwillbe

evaluated at least annually. This process willnot affectthe employment and/or

promotion anniversary dates of such employees. Failure by the Cityto conduct an

annual job evaluation willnot alterthe terms or conditions of thisPay Plan.

B. Regular Employees covered by the CivilService system who have not completed
their initialprobationary period will receive their evaluation on their one-year

anniversary date.

C. AllEmployees whose performance isconsidered by the City Manager to be "Below

Satisfactory"or "Unsatisfactory",may be required to enter into an Action Plan or

Performance Improvement Plan developed by the senior management of their

department to improve theirperformance. At the end of not more than six months

(180 days), they may receive a Special Evaluation. This in no way, however,

changes the "atwill"employment status of non-civilservice employees.

SECTION 9. PROMOTIONS & ADJUSTMENTS

A. A promoted employee shall receive a 7.5% increase over theirpresent salary,or

the minimum pay rateforthe new classification,whichever ishigher. This increase

shallestablishthe employee's new annual salary. Salary compression issues will

be assessed on a case-by-case basis. Promotional increases greater than 7.5%

and above the minimum of the new salary range, can be granted when the

promoted employee demonstrates a high competency forthe new positionor other

factors such as prior performance, tenure, market demands,

education/certifications,etc.Any increase above the 7.5%, requires the approval
of the City Manager or his/herdesignee.

B. A promoted employee covered by the City'sCivilService system shallserve a six-

month probationary period in the new job classification. At the end of the

probationary period, the employee shall receive a performance evaluation. Ifthe

probationary period has been completed successfully,a new anniversary date will

be established based on the date of promotion. If the employee does not

successfully complete the probationary period, as determined by the City,he/she

may, upon the City Manager or his/her Designee's approval, be granted a

probationary extension, not to exceed 60 days. Ifthe City Manager or his/her

Designee denies an extension, the employee shallbe demoted to his/her previous
classificationand theirsalary shall be reduced by 10% or to the top of the new

salary grade. The probationary evaluation willnot contain a salary increase. Ifan

employee is promoted within their firstyear of service with the City, their

probationary period isextended to the end ofthe six-month promotional probation,
or to the end of the employee's one year anniversary, whichever islonger.

C. An employee who is temporarily promoted to a higher classificationdue to

resignation, termination or promotion of the employee occupying that higher

classification,shall receive a retroactive(to the effectivedate of the promotion)
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7.5% salary increase, or the minimum pay rate for the new classification,

whichever is higher, for the entire period of time that the employee works in that

higher classification,provided that the promoted individualisinthe positionfor 30

days or more. This type of promotion willordinarilyoccur during the process for

fillingthe vacated position.

D. Notwithstanding the above, the City Manager or his/her Designee shall have the

sole discretion to authorize a salary adjustment to address issues of retention,

recruitment,salary compression, reorganization or forother job-relatedreasons as

prescribed by City policy,which isbased on industry bench market standards.

E. The City Manager is authorized to make and approve changes in salary grades
and/or benefits for All Employees throughout the City to prevent salary grade

compaction or to insure that relative salary range equity and benefits are

maintained.

SECTION 10. BLOCK BUDGETING

Notwithstanding other rulesand regulations,and infurtherance of employee development
and positive recruitment and retention of employees with outstanding performance and

behavior records, the City Manager may authorize the implementation of the concept of

"block budgeting", as defined by Departmental administrative policiesand the City Code,
Section 16-44. Block Budgeting may be authorized forthe advancement of trainee level

professionals to entry level, entry level to journey level, and journey level to lead

classificationlevelsas established by market industry standards.

SECTION 11. PART-TIME EMPLOYMENT

A. Part-time Employees shall be paid hourly wages in bi-weekly increments. Part-

time Employees are not eligiblefor cash payments, but may receive an annual

salary adjustment, ifspecified inthe Pay Plan.

B. Performance appraisals shall be conducted on an annual basis for all non-

seasonal part time employees on theiranniversary date. Failure by the City to

conduct an annual job evaluation willnot alterthe terms or conditions of thisPay
Plan.

C. Non-seasonal Part-time Employees, who average 30 hours or more of work per

pay period for a period of one year, shall accrue the following City paid leave

benefitafterone year of employment: 1 hour of sick leave per pay period and 1.5

hours of vacation leave per pay period. Sick leave for those job classifications

covered by the GAME CollectiveBargaining Agreement willaccrue as specified in

the contract. The City shall also provide a $5,000 lifeinsurance and accidental

death and dismemberment benefit. Non-seasonal Part-time Employees willbe

limitedon the amount of vacation leave remaining at the end of the calendar year,
which can be carried over to the.following year. At the end of the calendar leave

year (December 31), vacation leave inexcess of 80 hours, shallbe credited to the
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employee's sick leave account. Credits willbe accumulated from January 1 to

December 31.

D. For Part-time Employees who work an average of 30 hours or more per week for

a period of one year, the Cityshallprovide single coverage HMO health and DHMO

dental insurance. The employee will pay $15 per pay period for the single

coverage under the health insurance plan.

E. The following paid holidays willalso be provided at a rate of six hours for non-

seasonal Part-time Employees:

Labor Day New Year's Day

Veteran's Day Martin Luther King Day

Thanksgiving Day President's Day

Friday following Thanksgiving Memorial Day

Christmas Day Independence Day

F. Allovertime hours willbe paid according to the Fair Labor Standards Act ("FLSA"),
that is,overtime hours are hours worked in excess of 40 hours forthe workweek.

SECTION 12. EMPLOYMENT BY DIFFERENT DEPARTMENTS

The prescribed rates of pay include payment forallwork performed inthe work category,
even though the work may be performed inmore than one department. The CityManager

may assign personnel to work inone or more Departments to meet the needs of the City.
For extended periods of such assignment, each department may be charged the

appropriate share of such services; however, the totalcompensation received by such

employees shall not exceed the prescribed rate of pay for the position. No employee
shallbe allowed to work intwo positions concurrently with the City.

SECTION 13. TEMPORARY APPOINTMENT

A. The City Manager may appoint personnel temporarily, or in an acting capacity,for

an appointed period not to exceed 180 days per appointment, or as specified in

the City Code, provided thatbackground checks have been conducted and excess

budgeted funds exist because of past vacancies in authorized employment

positions,or within the departmental activitybudget that contains the designated

position.

B. Said appointment shallbe renewable for one additionalappointment period only,

provided, however, that all budgeted employment position funds, minus any
monies required to be expended for the support of temporary appointments
authorized above, shall be adequate to meet allemployment and payrollrelated

expenses forthe balance ofthe renewed contract or funds are availablewithinthe

departmental activitybudget that contains the designated position.
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SECTION 14. POST-EMPLOYMENT HEALTH INSURANCE BENEFITS

A. The City willcontinue to permit post-employment access to health and dental

I insurance benefits,includingthe dependent coverage choices, ifany, made during
the open enrollment immediately priorto separation from the CityforAllEmployees
who honorably separate from City service, as long as the fullcosts for such

insurance premiums, as they may change from time to time, are paid at the former

employee's expense, subject to reasonable administrative rules.

B. The City willcontinue to provide a retireehealth insurance stipend for Regular

Employees retiredafterOctober 1, 2006 under the following conditions:

1. The amount of the stipend willbe a monthly payment equal to $10

per year of service to a maximum of $250 per month.

2. The health insurance stipend willcease upon the 65th birthday ofthe

retiree.

C. The benefits provided under this Section shall be considered as vested benefit

entitlements for persons employed as of the effective date of the Ordinance

adopting the FY11 Comprehensive Pay Plan.

SECTION 15. CITY PAID LIFE INSURANCE

Term lifeinsurance benefitwillbe provided to Regular Employees in the amount of one

and one halftimes the employee's base salary, at the City'sexpense.

SECTION 16. LONGEVITY INCENTIVE

All Regular Employees shall continue to be eligiblefor the following longevity incentive

pay, applicable to theirbase salary,with the understanding that the amounts are non-

cumulative. For example, an employee who has been with the City for 24 years will

receive theirannual salary of $50,000 and 3%, fora totalannual salary of $51,500:

Length of Service Lonqevity Incentive

15 to 19 years (completed 15 years) 1% during these years
20 to 23 years (completed 20 years) 2% during these years
23 years or more (completed 23 years) 3% during these years

The City Manager at his/herdiscretionmay suspend longevity incentivepay.

SECTION 17. EDUCATIONAL ASSISTANCE PROGRAM

1. The Citysupports employees who wish to continue theireducation to secure increased

responsibilityand growth within their professional careers while with the City. In
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keeping with this philosophy, the City has established an educational assistance

program for expenses incurred through accredited institutionsof higher learning.An

accredited institutionof higher learning is one whose programs have been reviewed

and approved by one or more of the commonly recognized educational commissions

for organizations legallyauthorized to review and accredit higher learning programs.

The major institutionsutilizedby the large majority of City employees for tuition

reimbursement already meet the standard. These include universitiesand colleges

such as BC, FlU and FAU, as well as the larger and well established private

organizations such as NSU, Florida Memorial University,Barry University,University

of Phoenix, and Universityof Miami.

2. Allregular employees who have completed theirinitialprobationary period are eligible

forparticipationinthisprogram as long as the courses willprepare City employees for

job growth while they are employed with the City.The City shall reimburse each

eligibleemployee who participatesinthe Educational Reimbursement Program as set

forthherein, up to $5,000 per calendar year forundergraduate courses, not more than

$7,000 per calendar year for graduate courses, and not more than $7,000 for any
combination of undergraduate and graduate courses. The reimbursement isprovided
based on the class dates as defined inthe course catalog and not on the submission

date of the receipt. Participationin degreed programs and/or non-credit coursework

must be approved by the Department Director and Human Resources Director or

designee priorto taking the actual coursework. Failureto do so willresultindenial of

reimbursement requests. Allreimbursement requests must include proper supporting

documentation, and be submitted to the Human Resources Department within30 days
of the completion of coursework each period. Details and forms are available inthe

Human Resource Department.

Within the context of the Education Assistance Program, the City shallreimburse eligible

employees, up to the maximum amount set forthabove, as follows:

A. One hundred percent (100%) of the State University System of Florida

(www.flbog.edu) resident tuition rates or community college rate for courses at

educational institutionsthat are directlyrelatedto the employee's positionor career

growth with the City.

B. Reimbursement shallbe made.provided the employee receives a grade of "C" or

better,pass in pass/failor 75 or betterwhere such grades are given.

C. Books and labfees willbe reimbursed on a tieredscale aftersuccessful completion
of the class as follows: 50% - for a grade of 2.0-2.9 (C), 75% for a grade of 3.0-

3.9 (B),and 100% fora grade of 4.0 (A).

D. Employees shall request preapproval under this Program by submitting the

appropriate form to the Department Director. Once the Department Director

approves, the form issent to the Directorof Human Resources forreview, approval
and processing. Employees must pay for theirown tuitionfor which the City will

reimburse afterapproval as outlinedabove upon the successful completion of each
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course and supply such proof of attending the course. Papers required for

verificationshall be a payment receipt and a report of grades received.

Reimbursement requests must be timely and submitted to the Human Resources

Department within 30 days of the completion of coursework each period.

E. Ifan employee voluntarilyterminates his/her employment with the City within one

year following the completion of any eligibleeducational program under Section 1

or license fees or tuitioncosts for training under Section 3, for which such

employee has received a refund, then the amount refunded inthe prior12 months

shall be repaid by the employee immediately. The amount of any such

reimbursement shallbe deducted from the employee's finalpaycheck, inthe event

that the employee failsto reimburse the City as provided above, and requires the

services of any attorney to collectany of saiciamounts, such attorney'sfees and

court fees willbe added to the amounts owed by the employee to the City.

SECTION 18. INCENTIVES FOR EMPLOYEES EXEMPT FROM FLSA OVERTIME

A. Regular Employees exempt from the overtime provisions of the FLSA shallreceive

80 hours of Position Basis Leave ("PBL") at the beginning of each fiscalyear

(October 1). Regular Employees hired intoPBL eligiblepositionsor promoted from

a non-PBL eligibleposition into a PBL eligibleposition between October 1st and

March 31st willhave 80 hours credited to theirleave balance. Regular Employees
hired intoPBL eligiblepositions or promoted from a non-PBL eligibleposition into

a PBL eligiblepositionbetween April1st and June 30th, willhave 40 hours credited

to theirleave balance. New employees are not eligibleto use vacation time or PBL

fortheirfirst90 days of employment. PBL cannot be carried over to a new fiscal

year and may be converted to cash as set forthin Section 24(C).

B. Regular Employees holding the rank of Deputy/ Assistant Director,or higher, will

receive a totalof 120 hours of Position Basis Leave or 60 hours, as specifiedabove

based upon hire date.

C. For FLSA exempt Regular Employees, the City Manager isauthorized to approve
additionalPBL forthose who work extraordinary amounts of additionaltime or who

have completed a significantprojectwhich may include work during the period of

a declared emergency such as a Hurricane event. Additional PBL granted inthese

circumstances willbe governed by the same rules outlined inparagraph 'A'above.

Any additional PBL time must be authorized in writing and signed by the City

Manager. At the City Manager's discretion,PBL leave may be restored to prior
levels of 160 and 120 hours for Senior Management employees and Regular

employees, respectively.

SECTION 19. VEHICLE AUTHORITY

A. Consistent with the City's vehicle assignment policy, the City Manager may
authorize the assignment of a vehicle or the payment of a vehicle allowance to an

employee covered by this plan. Except for Police and Fire personnel, all
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employees utilizingvehicles pursuant to thissection shall be responsible for the

payment of allfuelthat isfor personal, non-job related use.

B. The City Manager may revise or amend the vehicle use policy in his or her

discretionwithout furtherapproval of the City Commission.

SECTION 20. PROVISIONS FOR MANAGEMENT PENSION PLAN MEMBERS

Effective July 1, 2010, the employee's contribution rate into the City of Miramar

Management Retirement Plan (the "Plan") shall be fixed at 13.515% of the employee's

compensation. Also, effectiveJuly 1, 2010, the City shallmake an annual contributionto

the Plan in an amount equal to the difference in each year between the totalof member

contributions for the year and the totalcost for the year as shown by the most recent

actuarialvaluation forthe plan. The totalcost for any year shallbe defined as the totalof

normal cost plus the additionalamount sufficientto amortize the unfunded accrued past

service liabilityover a thirty-yearperiod commencing with the effectivedate of the Plan.

The following proposed changes to the Management Pension Plan willbe effectiveupon

approval by the Management Pension Board and an ordinance approved by the City
Commission :

1. Employees who are hired or promoted to classificationseligiblefor the Plan will

have the vesting requirements for the plan change from five (5) years of credited

service to seven (7)years of credited service.

2. Employees who are hired or promoted to classificationseligibleforthe Plan willbe

placed ina second tierwith a vesting period of seven years and the calculation of

benefits defined as follows inthe schedule below:

Years of
Calculation of Normal Retirement Benefit

Credited Service

at Retirement Currerit Proposed

5.00- 5.99 3.0% of AMSC? times credited service 2.0% of AMS times credited service

6.00-6.99 3.2% of AMS times credited service 2.2% of AMS times credited service

7.00- 7.99 3.4% of AMS times credited service 2.4% of AMS times credited service

8.00- 8.99 3.6% of AMS times credited service 2.6% of AMS times credited service

9.00-9.99 3.8% of AMS times credited service 2.8% of AMS times credited service

10 or more
4.0% of AMS times the first10 years 3.0% of AMS times the first10 years
of credited service plus 2.75% of of credited service plus 2.75% of

AMS times years of credited service AMS times years of credited service

in excess of 10 in excess of 10

(1)AMS: Average Monthly Salary
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SECTION 21. HEALTH INSURANCE BENEFITS

The City shall pay the cost of the employee-only premium for health insurance for its

Regular Employees and Part Time Employees who work an average of 30 hours or more

per week as explained in Section 11, Paragraph 'D',except for an employee share of

premium equal to $15 per bi-weekly pay period. However, the City Manager in his/her

sole discretion may change the Regular Employee's share of the premium, the health

insurance benefitlevels,the types of health insurance plans offered,and/or the insurance

carriers.

SECTION 22. CONTRACT EMPLOYEES

The CityManager may outsource currentjob positionsifhe/she determines inhis/hersole

discretion that outsourcing saves the City money, improves service quality and/or

increases efficiency,subject to the City'sCode.

SECTION 23. MISCELLANEOUS PROVISIONS

A. Upon the sole discretion of the City Manager, Unrepresented sworn Regular

Employees of the Fire Rescue and Police Departments may be eligibleto receive

benefits at least equal inthe City Manager's judgment to the generally prevailing

salary incentivesforrespective Fire and Police CollectiveBargaining Units,subject
to availabilityof funds. In the sole discretionof the City Manager, other Regular

Employees may be eligibleto receive GAME contract benefits,ifany, which the

City Manager may conclude exceeds the levelof unrepresented benefits.

B. All Employees willbe permitted, at theirown expense, to contribute to Roth 1RAs

and/or section 529 College Savings Plans through payrolldeduction for any such

program approved by the City Manager.

C. Regular Employees may continue the option to convert to cash accrued paid leave

up to 120 hours annually when a balance of no less than 80 hours per accrual

bank remains and is subject to Department Director approval unless such

employee isa participantinthe City'sPolice or Fire Pension Plans, or a member

of a Defined Benefit Plan that allows the deposit of accrued time by members, in

which case, such employee isexcluded from the option to cash-out such accrued

sick,vacation and compensatory leave. Regular Employees may likewiseconvert

accrued vacation time to sick leave or vice versa, but converted hours are not

subject to cash out and may be subject to accrual caps as outlined by City policy.

D. Regular Employees shall have the option to convert to cash up to 60 hours of

Position Basis Leave.

E. The City Manager shall have the option to implement furlough days for Regular

Employees in lieuof salary reductions.
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F. Other benefits currentlyin place for All Employees that are not addressed within

this Pay Plan willremain unchanged, except by action of the City Commission

arnending the Pay Plan.

SECTION 24 - DISCIPLINARY ACTION

Itisinherent inthe authorityof the City Manager and designees to take disciplinaryaction

when warranted, when employees fail to perform or behave in relation to their

employment in an effective,ethicaland positivemanner consistent with theirobligations
and responsibilities.Any disciplinaryaction affectingnon-probationary employees inthe

which results in the loss of employmerit property for that emplyee including,dismissal

from employment, reduction in pay or rank, or suspension without pay, shall be based

upon good cause and completed ina manner which provides appropriate due process for

the affected employee. Disciplinary action shall not be based upon uniawful

discrimination.

The following non-exclusive listof activitiesor actions may resultin disciplinaryaction:

(1) Conviction, plea of guilty,or plea of nolo contendere, whether or not adjudication
was withheld, of a felony,misdemeanor, or criminalinfractionwhich isjob related,
a crime involvingmoral turpitude or failureto disclose a conviction,plea of guilty
or plea of nolo contendere whether or not adjudication was withheld, for a feiony,

misdemeanor, or criminal infractionwithin five (5) regularly scheduled working

days following such conviction or plea.

(2) Absenteeism.

(3) Absence without leave for three (3) or more consecutive working days or failing
to report to work aftera leave of absence has expired.

(4) Excessive tardiness.

(5) Abuse of sick leave.

(6) Insubordination or breach of disciplineincludingfailureor refusalto comply with

a job-related verbal or writtendirectiveof a supervisor or manager.

(7) Incompetence or inabilityto perform work required forthe position.

(8) Misuse or theftof cityproperty or failureto permit inspection of or turn in city

property under the controlof the employee upon request.

(9) Loss ofjob requirement, such as loss of necessary licenses or certificationwhich

prevents adequate or legalperformance of assigned duties.

(10)Willfullyproviding false information,making false statements or failingto disclose

material facts to supervisors, officials,the public, or an agency of the city

government.

(11)Violationof cityrules and regulations,including departmental or divisionrules,or

these rules and regulations.
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(12)Misuse or unlawful manufacture, distribution,dispensing, possessing or using
controlledsubstances, including alcoholic beverages, on duty or offduty ifsuch
behavior affectsor impairs on duty performance.

(13)Making any false statements in a job application,omission or misrepresentation
of pertinentor material information from an application or other intentto deceive
the cityin an applicationor examination foremployment.

(14)Violation of ethics, laws or rules, including those provided in these rules and

regulations,relativeto conflictof interest,acceptance of gifts,nepotism or other

policiesestablished by state laws, the citycommission or the citymanager.

(15)Refusal to be examined by a city-designated licensed medical professional once
so directed.

(16)Harassing or wantonly offensive conduct or language toward the public,
supervisor, or fellow employees, including but not limitedto language or conduct
reflectiveof sexism, racism, or bigotry,such as the use of ethnic slursdisparaging
comments or unwelcome harassing behavior based upon race, religion,national

origin,disability,gender, sexual orientation,or other personal characteristic

protected by citypolicyor state or Federal CivilRights Law.

(17)Violence or the threat of violence by any employee of the citydirected towards
another employee or any other person.

(18)Possession, use, or threat to use a deadly weapon, including allfirearms and

explosive devices, in or on cityproperty including cityvehicles, unless carrying
such weapon isa necessary or approved requirement of the job.

(19)The foregoing is not a complete listof all activities,which could result in

disciplinaryaction but is intended as a general disciplinaryguide for employees and

supervisors

This Pay Plan isthe complete plan and supersedes allpreviously established pay plans.
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1549 EVENT&ACTVTYCOORDINATOR NON-EXEMPT 14 $ 42,229.19$ 71,356.92 Y
1008 ACCOUNTINGMANAGER EXEMPT 28 $ 70,003.28$ 118,289.97 N
1011 ACCOUNTINGSYSTEMANALYST EXEMPT 24 $ 62,301.36$ 101,747.86 N
1012 ACCOUNTSPAYABLESUPERVISOR EXEMPT .19$ 52,149.51$ 88,119.80 N
1028 ACM CHIEFFINANCIALOFFICER EXEMPT 46 $ 105,716.20$ 196,387.16 N
1345 ACTlVITYCOORDINATOR NON-EXEMPT 14.$ 42,229.19$ 71,356.92 Y
1402 ADMINISTRATIONSUPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1149 ADMINISTRATIVEMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1021 ADMINISTRATIVESUPERV!SOR NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1490 ADULTDAYCARESUPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1025 AQUATICCOORDINATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1088 ARTS& EDUCATIONMANAGER EXEMPT 21 $ 56,115.70$ 94,824.52 N
1099 ASSISTANTDIRECTOROFPROCURE EXEMPT 34 $ 81,907.23$ 148,006.77 N
1381 ASSISTANTGRANTSACCTGMANAGER EXEMPT 24 $ 62,301.36$ 101,747.86 N
1382 ASSlSTANTPAYROLLMANAGER EXEMPT 21 $ 56,115.70$ 94,824.52 N
1528 ASSTClTYENGINEER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1027 ASSTCITYMANAGER EXEMPT 46 $ 105,716.20$ 196,387.16 N
1446 ASSTDIRECTOROFBUSDEV& MKTG EXEMPT 34 $ 81,907.23$ 148,006.77 N
1445 A55TDIRECTOROFCFM EXEMPT 34 $ 81,907.23$ 148,006.77 N
1502 ASSTDIRECTOROFCOMMDEV EXEMPT 31 $ 75,956.33$ 133,733.66 N
1029 ASSTDIRECTOROFCULTURALAFFAIRS EXEMPT 31 $ 75,956.33$ 133,733.66 N
1030 ASSTDIRECTOROFFINANCIALSERVICES EXEMPT 34 $ 81,907.23$ 148,006.77 N
1031 ASSTDIRECTOROFHUMANRESOURCES EXEMPT 34 $ 81,907.23$ 148,006.77 N
1515 ASSTDIRECTOROFIT EXEMPT 34 $ 81,907.23$ 148,006.77 N
1550 ASSTDIRECTOROFMGMT &BUDGET EXEMPT 31 $ 75,956.33$ 133,733.66 N
1393 ASSTDIRECTOROFPARKSRECREATION EXEMPT 34 $ 81,907.23$ 148,006.77 N
1032 ASSTDIRECTOROFPBCWORKS EXEMPT 31 $ 75,956.33$ 133,733.66 N
1655 ASSTDIRECTOROFSOCIALSERVICES EXEMPT 34 $ 81,907.23$ 148,006.77 N
1084 ASSTDRECTOROFUTIUTIES EXEMPT 34 $ 81,907.23$ 148,006.77 N
1033 ASSTFACILITIESMANAGER EXEMPT 22 $ 58,100.40$ 99,594.08 N
1448 ASSTFIELDOPERATIONSMANAGER EXEMPT 22 $ 58,100.40$ 99,594.08 N
1449 ASSTFIREMARSHALL/PLANSEXAM EXEMPT 29 $ 71,989.07$ 121,644.48 N
1450 ASSTPLANNER NON-EXEMPT 13 $ 40,244.48$ 68,003.49 Y
1035 ASSTPOLICECHIEF EXEMPT 36 $ 85,876.65$ 165,169.17 N
1036 ASSTRISKMANAGER EXEMPT 26 $ 66,040.32$ 111,590.64 N
1037 ASSTTREASURER EXEMPT 26 $ 66,040.32$ 111,590.64 N
1968. ASSTUTILITYFlELDOPSMGR EXEMPT 22 $ 58,100.40$ 99,594.08 N
1038 ASSTUTILITYMANAGER EXEMPT 22 $ 58,100.40$ 99,594.08 N
1039 ASSTUTILITYPLANTMANAGER EXEMPT 22 $ 58,100.40$ 99,594.08 N
1040 ASSTWATERSYSTEMMANAGER EXEMPT 22 $ 58,100.40$ 99,594.08 N
1042 ATHLETICPROGRAMCOORDINATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1554 8ANQUETMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1425 BANQUET5UPERVISOR NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1045 BENEFITSANALYST EXEMPT 24 $ 62,301.36$ 101,747.86 N
1237 BOXOFFICEASSISTANT NON-EXEMPT 7 $ 28,506.38$ 48,170.40 Y
1399 BOXOFFICEMANAGER EXEMPT 22 $ 58,100.40$ .99,594.08N
1401 BOXOFFICESUPERVISOR NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1434 BUDGETADMINiSTRATOR EXEMPT 24 $ 62,301.36$ 101,747.86 N
1503 BUDGETANALYST) EXEMPT 19 $ 52,149.51$ 88,119.80 N
1383 BUDGETANALYSTil EXEMPT 21 $ 56,115.70$ 94,824.52 N
1057 BUDGETMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1050 BUILDINGOFFICIAL EXEMPT 30 $ 73,971.62$ 129,401.33 N
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1052 BUREAUADMINISTRATOR EXEMPT 29 $ 71,989.07$ 12144.48 N
1536 BUSINESSDlVERSITYOFFICER EXEMPT 36 $ 85,876.65$ 165,169.17 N
1059 CHlEFACCOUNTANT EXEMPT 30 $ 73,971.62$ 129,401.33 N
1060 CHIEFCODECOMPLOFFICER EXEMPT 22 $ 58,100.40$. 99,594.08 N
1537 CHIEFFINANCIALOFFlCER EXEMPT 41 $ 95,795.89$ 187,034.36 N
1062 CHIEFMECHINSPECTOR/80 . EXEMPT 28 $ _70,003.28$ 118,289.97 N
1482 CHIEFOFMKTING& PUBLICREL EXEMPT 46 $ 105,716.20$ 196,387.16 N
1531 CHIEFOFSTAFF EXEMPT 41 $ 95,795.89$ 187,034.36 N
1063 CHIEFOPERATIONOFFICER EXEMPT 41 $ 95,795.89.$ 187,034.36 N
1064 CHIEFPLUMBINSPECTOR/ABO EXEMPT 28 $ 70,003.28$ 118,289.97 N
1451 CHIEFSTRUCTURAllNSPECTOR/ABO EXEMPT 28.$ 70,003.28$ 118,289.97 N
1065 CITYCLERK EXEMPT 38 $ 89,344.24$ 150,972.53 N
1066 CITYENGINEER EXEMPT 36 $ 85,876.65$.165,169.17 N
1535 CIVlLENGINEERll EXEMPT 24 $ 62,301.36$ 101,747.86 N
1068 CIVILENGINEERill EXEMPT 27 $ 68,021.80$ 114,940.84 N
1570 CIVILENGINEERlV EXEMPT 29 $ 71,989.07.$ 121,644.48 N
1069 CLIENTSERVCOORDINATORlli EXEMPT 20 $ 54,133.14$ 91,471.10 N
1572 CLIENTSERVICESMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1071 CODECOMPUANCEMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1967 CODECOMPUANCEMNGR-DESIGNEE EXEMPT 19 $ 52,149.51$ 88,119.80 N
1596 COMM &AUDIENCEDEVMANAGER EXEMPT 29 $ 71,989.07.$ 121,644.48 N
1615 COMMRELATIONS&,PROGADMR EXEMPT 28 $ 70,003.28$ 118,289.97 N
1334 COMMISSIONADMINISTRATIVECOOR EXEMPT 26 $ 66,040.32$ 111,590.64 N
1611 COMMUNITYGARDENSPECIAUST NON-EXEMPT 6 27,999.16 44,212.82Y
1552 COMMUNITYRELATIONS& MARKETINGCOORDINATOR NON-EXEMPT 13 $ 40,244.48.$ 68,003.49 Y
1538 COMPLlANCE&OPERATiONSOFFR EXEMPT 31 $ 75,956.33$ 133,733.66 N
1539 COMPLIANCECOORDINATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1228 COMPUANCEOFFICER EXEMPT 27 $ 68,021,80$ 114,940,84 N
1598 CONSTRUCTION.SUPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1435 CONTRACTADMINISTRATIONMGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1756 CREATIVEARTS&GRAPHICDESIGN EXEMPT 21 $ 56,115.70$ 94,824.52 Y
1427 CRIMEINTELLEIGENCEANALYST EXEMPT 21 $ 56,115.70$ 94,824.52 N
1087 CSADMINISTRATIONOFFICER EXEMPT 19 $ 52,149.51$ 88,119.80 N
1089 CULTURALAFFAIRSPROGRAMCOORDINATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1380 CULTURALEVENTAIDE NON-EXEMPT 7 $ 28,506.38$ 48,170.40 Y
1605 CUSTCONTACT& MKTGRELMGR EXEMPT 30 $.73,971.62$ '129,401.33N
1650 DEPARTMENTADMINISTRATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1094 DEPARTMENTBUDGETCOORDlNATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1447 DEPARTMENTCOORDINATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1095 DEPUTYClTYCLERK EXEMPT 26 $ 66,040.32$ .111,590.64N
1096 DEPUTYCITYMANAGER EXEMPT 48 $ 145,057.16$ 228,570.03 N
1097 DEPUTYFIRECHIEF EXEMPT 36 $ 85,876.65$ 165,169.17 N
1098 DEVELOPMENT&CAPMGMT COORD]NATOR EXEMPT 28 $ 70,003.28$ 118,28997 N
1368 DEVELOPMENTENGINEER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1100 DIRECTOROFCFM EXEMPT 40 $ 93,811.20$ .158,915.68N
1103 DIRECTOROFCOMMUNITYANDECONDEV EXEMPT 40 $ 93,811.20$ 158,915.68 N
1101 DIRECTOROFCOMMUNITYDEVELOPMENT EXEMPT 40 $ 93,811.20$ 158,915.68 N
1462 DIRECTOROFCULTURALAFFAIRS EXEMPT 38 .$ 89,344.24$ 150,972.53 N
1104 DIRECTOROFEMERGENCYMANAGEMENT EXEMPT 36 $ 85,876.65$ 165,169.17 N
1105 DIRECTOROFENGINEERINGSERVICES EXEMPT 38 $ 89,344.24$ 150,972.53 N
1106 DIRECTOROFFINANCIALSERVICES EXEMPT 40 $ 93,811.20$ 158,915.68 N
1107 DIRECTOROFHUMANRESOURCES EXEMPT 41|$ 95,795.89$ 187,034.36 N
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1108 DIRECTOROFINFORMATIONTECHNOLOGY EXEMPT . 40 $ 93,811.20$.158,915.68 N
1281 DIRECTOROFMANAGEMENT& BUDGET EXEMPT 38 $ 89,344.24$ 150,972.53 N
1102 DIRECTOROFPARKSANDRECREATION EXEMPT 40 $ 93,811.20$ 158,915.68 N
1109 DlRECTOROFPROCUREMENT EXEMPT 38 $ 89,344.24$ 150,972.53 N
1110 DIRECTOROFPUBLIC5AFETY EXEMPT 46 $ 105,716.20$ 196j387.16 N
1111 DIRECTOROFPUBLICWORKS EXEMPT 40 $ 93,811.20$ 158,915.68 N
1112 DiRECTOROFSOCIALSERVICES EXEMPT 38 $ 89,344.24.$150,972.53 N
1113 DIRECTOROFUTILITIES EXEMPT 43 $ 101,747.86$ 171,929.89
1115 DIVISIONMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1123 EARLYCH]LDHODSUPERINTENDENT EXEMPT 21 $ 56,115.70$ 94,824.52 N
1610 EMERGENCYMANAGEMENTMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1132 EMERGENCYMANAGEMENTPLANNER EXEMPT 20 $ 54,133.14$ 91,471.10 N
1392 ENGINEERINGTECHNICIANcFT NON-EXEMPT 15 $ 44,212.82$ .76,522.78 Y
1974 ERPADMINISTRATOR EXEMPT 23 $ 60,085.12$ 100,670.96 N
1548 EVENTSERVICESSUPERVISR NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1513 EVENTSSERVICESMANAGER EXEMPT 22 $ 58,100.40$ 99,594.08 N
1424 EVENTS&VENUEPROMOTIONSADMIN EXEMPT 24 $ 62,301.36$ 101,747.86 N
1966 EXECUTIVEADMINISTRATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1140 EXECUTIVEASSISTANTTOACM NON-EXEMPT 15 $ 44,212.82,$ 76,522.78 N
1141 EXECUTIVEASSISTANTTOCM NON-EXEMPT 17 $ 48,181.17$ 81,843.69 N
1344 EXECUTlVEASSTTOCHFMKTGPR .NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1142 EXECUTIVEASSTTODEPARTMENT NON-EXEMPT 14 $ 42,229.19$ 71,356.92 N
1395 EXECUTIVEASSTTODIRECTOR NON-EXEMPT 14 $ 42,229.19$ 71,356.92 N
1144 EXECUTIVEASSTTOFIRECHIEF INON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1145 EXECUTIVEASSTTOPOLICECHIEF NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1590 FACILITIESMAINTCOORDINATOR NON-EXEMPT 17 $ 48,181.17$ 81,843.69 Y
1146 FACILlTIESMANAGER EXEMPT 27 .$ 68,021.80$.114,940.84N
1147 FACILITIESPLANNER NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1148 FAMILYSERVICESSUPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1174 FIELDSERVICESMANAGER EXEMPT 28 $ 70,003.28.$118,289.97 N
1264 FlELDSERVICESSUPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1153 FIRECHIEF EXEMPT 41 $ 95,795.89$ 187,034.36 N
1156 FIRECOMMTECHNOLOGIST EXEMPT 21 $ 56,115.70$ 94,824.52 N
1878 FIREDEPARTMENTCOORDINATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1158 FIREDIVISIONCHIEF EXEMPT 33 $ 79,924.67$ 155,644.08 N
1161 FIREMARSHAL EXEMPT 31 $ 75,956.33$ 133,733.66 N
1305 .FISCALOPMGR EXEMPT 26 $ 66,040.32$ 111,590.64 N
1601 FISCALOPERATIONSANALYST EXEMPT 19 $ 52,149.51$ 88,119.80. N
1602 FISCALOPERATIONSMGMT CONTROL EXEMPT 30 $ 73,971.62$ 129,401.33 N
1526 FLEET&TRANSITLOGISTSPECIALIST NON-EXEMPT 15 $ 44,212.82$ 76,522.78 Y
1973 FLEET&TRANSITOPERATIONSMGR EXEMPT 26 $ 66,040.32$ 111,590.64 N
1431 FLEETSUPRINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1372 FOOD& BEVERAGESUP\/ERSIOR NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1137 FOOD&BEVSERVICESCOORD]NATOR NON-EXEMPT 14 $ 42,229.19$ 71,356.92 Y
1171 FOOD& BVERAGEOPSMGR EXEMPT 29 $ 71,989.07$-121,644.48N
1172 GENERALMANAGER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1176 'GISANALYST11 EXEMPT 21 $ 56,115.70.$ 94,824.52 N
1177 GISDATABASEADMINISTRATORll EXEMPT 21|$ 56,115.70$ 94,824.52 N
1181 GRANT/ACCREDITATIONIANAGER EXEMPT 26 $ 66,04032$ 111,590.64 N
1180 ;GRANTSACCOUNTINGMANAGER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1182 .GRANTSCOORDINATOR NON-EXEMPT 17 $ 48,181.17$ 81,843.69 Y
1289 GUESTRELATIONS&TKTINGCOORDINATOR |NON-EXEMPT| 15 $ 44,212.82$ 76,522.78 Y
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1388 HELPDESKANALYSTI EXEMPT 19 $ 52,149.51$ 88,119.80 N
1506 HELPDESKMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1881 HRANALYSTI EXEMPT 19 $ 52,149.51$ 88,119.80 N
1189 HRANALYSTII EXEMPT 23 $ 60,085.12$ 100,670.96 N
1190 HR.COOR0lNATOR NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1488 HRGENERALIST EXEMPT 26 $ 66,040.32$ 111,590.64 N
1192 HRMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1282 HROFFICER EXEMPT 24 $ 62,301.36$ 101,747;86 N
1480 HRREPRESENTATIVE EXEMPT 19 $ -52,149.51$ 88,119.80 N
1397 HUMANRESOURCESASSISTANT NON-EXEMPT 7 $ 28,506.38$ 48,170.40 N
1492 INFORMATIONSECURITYMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1491 INFORMATlONSYSTEMS-MANAGER EXEMPT 29 $ 71,989.07$.121,644.48N
1547 INFORMATIONTECHNOLOGYMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1394 INSTRUMENTATION/ELECENGlNEER EXEMPT 24 $ 62,301.36$ 101,747.86 N
1193 INTERNALAUDITOR EXEMPT . 38 $ 89,344.24$ 150,972.53 N
1311 ITANALYSTI EXEMPT 19 $ 52,149.51$ 88,119.80 N
1312 ITANALYSTil EXEMPT . 21 $ 56,115.70$ 94,824.52 N
1283 ITANALYSTill EXEMPT 22 $ 58,100.40$ 99,594.08 N
1370 1TANALYSTPRINCIPAL EXEMPT 26 $ 66,040.32$.111,590.64 N
1496 LAND5CAPE&GROUNDSSUPERVISOR NON-EXEMPT .17$ 48,181.17$ 81,843.69 Y
1595 MARKETING& PRADMINISTRATOR EXEMPT 31 $ 75,956.33$ 133,733.66 N
1612 MARKETINGCOORDINATOR NON-EXEMPT 13 $ 40,244.48$ 68,003.49 Y
1225 MEDIACOORDINATOR EXEMPT 21 $ 56,115.70$ 94,824.52 N
1540 MONITORINGCOORDINATOR EXEMPT 19 $ 52,149,51$ 88,119.80 N
1493 MULTIMEDIAANDBROADCASTMGER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1384 NETWORKANALYSTI EXEMPT 19 $ 52,149.51$ 88,119.80 N
1389 NETWORKANALYSTil EXEMPT 21 $ 56,115.70$ 94,824.52 N
1229 NETWORK&lNFRASECURITYPLNR EXEMPT 24|$ 62,301.36$ 101,747.86 N
1433 NETWORKMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1421 OFFICEASSISTANTFT NON-EXEMPT 6 27,999.16 44,212.82Y
1347 ,OFFICE5PECIALIST NON-EXEMPT 11 $ 36,278.30$ 61,302.00 Y
1541 OMBUDSMANCOORDINATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1454 OPERATIONS& LOGICSTICSMGR EXEMPT 27 $ 68,021.80$ 114,940.84 N
1439 OPERATIONSLOGISTICSCOORDINATOR NON-EXEMPT 9 $ 32,146.27$ 54,319.44 N
1232 OPERATIONSMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1227 OPERATIONSSERVICEADMINSTR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1233 OPERATIONSSYSTEMMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1542 OUTREACHCOORDINATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1879 PARKS&RECDEPTCOORDINATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1270 PARl(5& RECREATIONADMINISTRATOR EXEMPT 31 $ 75,956.33$ 133,733.66 N
1299 PARKSSUPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1597 PERMIT,CLERKSUPERVISOR. NON-EXEMPT 17 $ 48,181.17$ 81,843.69 N
1242 PLANNERI NON-EXEMPT 15 $ 44,212.82$ 76,522.78 Y
1243 PLANNERll NON-EXEMPT 17 $ 48,181.17$ 81,843.69 N
1248 POLICECAPTAIN EXEMPT 31 $ 75,956.33$ 133,733.66 N
1249 POLICECHIEF EXEMPT 41 $ 95,795.89$ 187,034.36 N
1250 POLICEMAJOR EXEMPT 33 $ 79,924.67$ 155,644.08 N
1385 POLICEPERSONNLADMINISTRATOR EXEMPT 26 $ 66,040.32$ 111,590.64 N
1365 POLICEPERSONNELCOORDINATOR EXEMPT 24 $ 62,301.36$ 101,747.86 N
1253 POLICEPLANNER EXEMPT 20 $ 54,133.14$ 91,47L10 N
1509 PRINCIPALBUDGETANALYST EXEMPT 26 $ 65,040.32$ 111,590.64 N
1507 PRINCIPALPLANNER EXEMPT 28 $ 70,003.28$ 118,289.97 N
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1461 PRNCPALECONOMIC& POLiCYMGR EXEMPT 27 $ 68,021.80$ 114,940.84. N
1416 PROCESSIMPROVEMENTANALYST EXEMPT 27 $ 68,021.80$ 114,940.84 N
1255 PROCUREMENTANALYST EXEMPT 22 $ 58,100.40$ 99,594.08 N
1426 PROCUREMENTANALYSTil EXEMPT 23 $ 60,085.12$ 100,670.96,N
1422 PRODUCTION&OPERATIONSMGR EXEMPT 29 $ 71,989.07$ 121,644.48 N
1423 PRODUCTONADMINISTRATOR EXEMPT 26.$ 66,040.32$ 111,590.64 N
1398 PRODUCTIONMANAGER EXEMPT 24 $ 62,301.36$ 101,747.86 N
1400 PRODUCTIONSUPERINTENDENT EXEMPT 19 $ .52,149.51$ 88,119.80 N
1585 PROGRAMDEVELOPMENTMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1323 PROGRAMMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1494 PROGRAMPRODUCER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1258 PROGRAMMINGENGINEER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1259 PROJECTADMINISTRATOR EXEMPT 27 $ .68,021.80$ 114,940.84 N
1175 PROJECTCOORDINATOR NON-EXEMPT 9 $ .32,146.27$ 54,319.44 N
I260 PP.OJECTMANAGER EXEMPT 27 $ 68,021.80$ 114,940.84 N
1261 PROJECTMANAGERll) EXEMPT 29 $ 71,989.07$ 121,644.48 N
1604 PROJECTMGMT ADMINISTRATOR EXEMPT 31|$ 75,956.33$ 133,733.66 N
1263 PUBLIClNFORMATIONOFFICER EXEMPT 33 $ 79,924.67$ 155,644.08 N
1396 PN OUTREACHADMINISTRATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1534 QUALITYCONTROL.OFFICER EXEMPT 31 $ 75,956.33$ 133',733.66N
1487 RECEPTIONIST NON-EXEMPT 6 27,999.16 44,212.82 Y
1529 RECREATION5UPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1444 RECYCLINGCOORDINATOR NON-EXEMPT 13 $ 40,244.48$ .68,003.49 Y
1276 REG10NALPARKMANAGER EXEMPT 24 $ 62,301.36$ 101,747.86 N
1530 REGULATORYCOMPLIANCEOFFICER EXEMPT 19 $ 52,149.51.$ 88,119.80 N
1366 REGULATORYCOMPLIANCESUPT EXEMPT . 19 $ 52,149.51$ 88,119.80 N
1412 REPORTING&TRAIN!NGOFFICER EXEMPT 24 $ 62,301.36$ 101,747,86 N
1379 RISKMANAGEMENTCLAIMSNALYST EXEMPT 24 $ 62,301.36$ 101747.86 N
1453 SECURITYANALYST) EXEMPT 20 $ 54,133.14$ 91,471.10 N
1471 SECURITYANALYSTil EXEMPT 21 $ 56,115.70$ 94,824.52 N
1553 SENIORADMINISTRATIVEMANAGER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1279 SENIORBUDGETANALYST EXEMPT 22 $ 58,100.40$ 99,594.08 N
1600 SENIORCOMMUNICATIONSMGR EXEMPT .30$ 73,971.62$ 129,401.33 N
1481 SENIORERPADMINISTRATOR EXEMPT . 26 $ 66,040.32$ 111,590.64 N
1569 SENIORHRMANAGER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1285 SENIORPLANNER EXEMPT 21 $ 56,115.70$. 94,824.52 N
1477 SENIORPROCUREMENTANALYST EXEMPT 24 $ 62,301.36$ 101,747.86 N
1971 SENIORPROJECTMANAGER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1499 SENIORSALES& ENGAGEMENTMGR EXEMPT 30 $ 73,971.62$ 129,401.33 N
1288 SENIORSERVICESSUPERINTENDENT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1221 SOCIALMEDIAMANAGER EXEMPT 24 $ 62,301.36$ 101,747.86 N
1294 SOCIALSERVOPERATIONSMGR EXEMPT 27 $ 68,021.80$ 114,940.84 N
1599. SOCIALSERVICESOPSSPECIALIST NON-EXEMPT 17,$ 48,181.17$ 81,843.69 Y
1295 SOCIALSERVICESPROGRAMCOORDINATOR EXEMPT 18 $ 50,165.88$ 84,766.37 N
1016 SOCIALSERVlCESPROGRM.MGR EXEMPT 27 $ 68,021.80$ 114,940.84 N
1532 SOCIALSVCSPROGOFFICER EXEMPT 30 $ 73,971.62$ 129,401.33 N
1297 SOLIDWASTE& RECYCLINGMGR EXEMPT 26 $ 66,040.32$ 111,590.64 N
1468 SOLIDWASTETECHNIClN NON-EXEMPT 11 $ 36,278.30$ 61,302.00 Y
1633 SPECIALPROJECTSADMINISTRATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1546 SPECIALPROJECTSMANAGER EXEMPT 31 $ 75,956.33$ 133,733.66 N
1220 SRMARKETING&PUBLICRELMGR EXEMPT 30 $ 73,971.62$ 129,401.33 N
1489 SRTALENTACQUISITIONSPEC EXEMPT 26|$ 66,040.32$ 111,590.64 N
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1302 STRATEGICADMINISTRATIVEOFFCER EXEMPT 34 $ 81,907.23$ 148,006.77 N
1303 STRATEGICDEVELOPMENTOFFICER EXEMPT 34 $ 81,907.23$ 148,006.77 N
1436 STRATEGICPLANNINGADMINISTRATOR EXEMPT 24 $ 62,301.36$ 101,747.86 N
1304 STRATEGICPLANNINGMGR EXEMPT 29 $ 71,989.07$ 121,644.48 N
1457 STREET5& DRAINAGEENGINEER EXEMPT 29 $ 71,989.07$ 121,644.48'N
1473 5YSTEMSANALYSTil EXEMPT 21 $ 56,115.70'$ 94,824.52 N
1314 TELECOMMUNICATIONS.MANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1880 TRAINING&DEVELOPMENTADMIN EXEMPT 24 $ 62,301.36$ 101,747.86 N
1173 TRAINING& DEVELOPMENTCOORDINATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1316 TRAININGSPECIA5T NON-EXEMPT 17 $ 48,181.17$ 81,843.69 Y
1170 TRANSPORTATIONADMINISTRATlVE5UPERINTENDENT,EXEMPT 19 $ 52,149.51$ 88,119.80 N
1443 TRANSPORTATIONCOORDINATOR NON-EXEMPT 13 $ 40,244.48$ 68,003.49 Y
1498 TRANSPORTATIONMANAGER EXEMPT 24 $ 62,301.36$ 101,747.86 N
1320 TREASURER/ACCOUNT5PAYABLEMGR EXEMPT 34 $ 81,907.23$ 148,006.77 N
1321 UASilNVENTORYCOORDINATOR NON-EXEMPT 17 $ 48,181.17'$ 81,843.69 Y
1322 UASIPROGRAMMANAGER EXEMPT 20 $ 54,133.14$ 91,471.10 N
1527 UTILITYBILLINGBUSINESSANALY EXEMPT 24 $ 62,301.36$ 101,747.86 N
1324 UTILITYBILLINGMANAGER EXEMPT 22 $ 58,100.40$ 99,594.08 N
1328 UTILITYBILLINGSUPERVISOR NON-EXEMPT 17 $ 48,181.17$ 81,843.69 N
1418 UTillTYENGINEER EXEMPT 29 $. 71,989.07$ 121,644.48 N
1329 UTILITYFIELDOPERATIONSMGR EXEMPT 29 $ .71,989.07$ 121,644.48 N
1510 UTILITYINSTRUMENTENGINEERI EXEMPT 24 $ 62,301.36$ 101,747.86 N
1555 UTLlTYSERVICEADMINISTRATOR EXEMPT 19 $ 52,149.51$ 88,119.80 N
1335 VICTIMADVOCATEI! NON-EXEMPT 15 $ 44,212.82$ 76,522.78 N
1518 VICTIMADVOCATEPROGRAMCOORDINATOR NON-EXEMPT 17 $ 48,181.17$ 81,843.69 N
1339 WASTEWATERCOLLECTIONSYSSUPT EXEMPT 19 $ 52,149.51$ 88,119.80 N
1580 WATERQUAUTY/LABMANAGER EXEMPT 24 $ 62,301.36$ 101,747.86 N
1353 WATERRESOURCESMANAGER EXEMPT 29 $ 71,989.07$ 121,644.48 N
1484 WATER5YSTEMSUPERINTENDENT |EXEMPT 19 $ S2,149.51|$88,119.80 N
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JobClass M n/Tiu MininumHouil
Ntimbe . ... Positidnjiile, ,, . . Ekemptstatus Grade S.Y/N .Salary ..Rate

1005 ACCOUNT MANAGER -PT NON-EXEMPT PT N 43,383.60 27.81

1519 ACCOUNTINGTECHNICIAN NON-EXEMPT PT N 23,400.00 15.00

1124 ADMINISTRATIVEASSISTANT NON-EXEMPT PT N 19,500.00 12.50

1470 APPRENTICE NON-EXEMPT PT N 19,500.00 12.50

1024 AQUATICATTENDANT-PT NON-EXEMPT PT N 19,500.00 12.50

1521 AUDIOVISUALTECHNICIAN NON-EXEMPT PT N 42,120.00 27.00

1378 BANQUETSERVER NON-EXEMPT PT N 23,400.00 15.00

1376 BARTENDER NON-EXEMPT PT N 23,400.00 15.00

1218 BLDG.MAINTENANCETRAINEE-PT NON-EXEMPT PT N 19,500.00 12.50

1970 BUDGETASSISTANT NON-EXEMPT PT N 19,500.00 12.50

1377 CHEF NON-EXEMPT PT N 23,400.00 15.00

1125 CLIENTSERVlCESCOORD PT NON-EXEMPT PT N 28,080.00 18.00

1467 COMMUNITYGARDENAIDE NON-EXEMPT PT N 20,748.00 13.30

1371 CONCIERGEP/T NON-EXEMPT PT N 19,500.00 12.50

1428 CONTRACTPROJECTMANAGER TEMP NON-EXEMPT PT N 60,028.80 38.48

1465 CONTRACTPURCHASINGMANAGER NON-EXEMPT PT N 32,760.00 21.00

1464 CONTRACTOR NON-EXEMPT PT N 19,500.00 12.50

1090 CULTURALARTSAIDE-PART-TIME NON-EXEMPT PT N 19,500.00 12.50

1091 CUSTODIAN-PART-TIME NON-EXEMPT PT N 19,500.00 12.50

1364 CUSTOMERSERVICESUPPORT NON-EXEMPT PT N 28,080.00 18.00

1386 DATA ENTRYCLERK NON-EXEMPT PT N 23,400.00 15.00

1592 DIGITALEVIDENCETECHNICIAN NON-EXEMPT PT N 23,400.00 15.00

1118 '
EARLYCHILDHOODAIDE||-PT NON-EXEMPT PT N 21,138.00 13.55

1119 EARLYCHILDHOODAIDEIll-PT NON-EXEMPT PT N 22,308.00 14.30

1121 EARLYCHILDHOODINSTRUCTIPT NON-EXEMPT PT N 23,056.80 14.78

1122 EARLYCHILDHOODINSTRUCTllPT NON-EXEMPT PT N 23,899.20 15.32

1116 EARLYCHLDCURRSPECIALISTPT NON-EXEMPT PT N 23,977.20 15.37

1120 EC HOUSEKEEPINGAIDEPT NON-EXEMPT PT N 19,500.00 12.50

1126 EDUCATIONINSTRUCTOR-PT NON-EXEMPT PT N 31,200.00 20.00

1136 EVENTAIDE-PT NON-EXEMPT PT N 19,500.00 12.50

1419 FEILDMARKETINGREP NON-EXEMPT PT N 19,500.00 12.50

1440 FIELDSERVlCEWORKER P/T NON-EXEMPT PT N 19,500.00 12.50
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1411 GENERALMAINTENANCEAIDE NON-EXEMPT PT N 19,500.00 12.50

1511 GRANTANALYST-PART-TIME NON-EXEMPT PT N 32,760.00 21.00

1179 GRANTASSISTANT-PART-TIME NON-EXEMPT PT N 23,400.00 15.00

1191 HR COORDINATOR PT NON-EXEMPT PT N 28,080.00 18.00

1566 INTERN NON-EXEMPT PT N 19,500.00 12.50

1373 LEADUSHER NON-EXEMPT PT N 19,500.00 12.50

1408 LEGISLATIVESECRETARY-PT NON-EXEMPT PT N 34,320.00 22.00

1207 UFEGUARD-PART-TIME NON-EXEMPT PT N 21,060.00 13.50

1219 MAINTENANCEWORKER -PT NON-EXEMPT PT N 21,418.80 13.73

1313 MISANALYSTll-PT NON-EXEMPT PT N 54,600.00 35.00

1362 MISLABORTEMP NON-EXEMPT PT N 19,500.00 12.50

1523 NETWORK TECHNICIAN NON-EXEMPT PT N 42,120.00 27.00

1231 OFFICEAlDEIll NON-EXEMPT PT N 20,748.00 13.30

1234 PARKAIDE11-PT NON-EXEMPT PT N 20,124.00 12.90

1235 PARKAIDEIll-PT NON-EXEMPT PT N 20,748.00 13.30

1236 PARKRANGER-PT NON-EXEMPT PT N 21,450.00 13.75

1589 PLANNINGINTERN NON-EXEMPT PT N 19,500.00 12.50

1486 PRODUCTIONASSISTANT-PT NON-EXEMPT PT N 23,400.00 15.00

1336 PROGRAM SPECIALIST-CNA NON-EXEMPT PT N 19,500.00 12.50

1267 RECREATIONAIDE1-PT NON-EXEMPT PT N 19,500.00 12.50

1268 RECREATIONAIDEII-PT NON-EXEMPT PT N 20,124.00 12.90

1269 RECREATIONAIDEIll-PT NON-EXEMPT PT N 20,748.00 13.30

1516 SALES& COMM ENG COORD NON-EXEMPT PT N 23,400.00 15.00

1203 SENIORNURSEADMINISTRATOR NON-EXEMPT PT N 60,840.00 39.00

1286 SENIORPROCUREANALYST-PT NON-EXEMPT PT N 43,383.60 27.81

1420 SOCIALSERVICESAlDEI NON-EXEMPT PT N 19,500.00 12.50

1293 SOCIALSERVICESAIDEll-PT NON-EXEMPT PT N 20,124.00 12.90

1475 SOCIALSERVICESAIDElli-PT NON-EXEMPT PT N 20,748.00 13.30

1525 SOCIALSVCSFACAIDEII-PT NON-EXEMPT PT N 24,960.00 16.00

1143 SPECIALEVENTSAIDE-PT NON-EXEMPT PT N 20,748.00 13.30

1403 STAGEASSISTANTI NON-EXEMPT PT N 34,320.00 22.00

1404 STAGEASSISTANTil NON-EXEMPT PT N 24,960.00 16.00
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1405 STAGEASSISTANTill NON-EXEMPT PT N 28,080.00 18.00

1406 STAGEASSISTANTIV NON-EXEMPT PT N 34,320.00 22.00

1407 STAGEASSISTANTV NON-EXEMPT PT N 35,880.00 23.00

1524 VAN/BUSDRlVER NON-EXEMPT PT N 28,080.00 18.00

1413 VOLUNTEERCOORDINATOR NON-EXEMPT PT N 19,500.00 12.50

1354 WATER SAFETYINSTRUCTOR-PT NON-EXEMPT PT N 25,740.00 16.50

1544 GRANTSRESEARCHER/WRlTER NON-EXEMPT PT N 85,000.00 40.87



CertificateofFilingfora Resolution

CERTIFICATEOF FILING

I,DeniseA. Gibbs,as CityClerkof the Cityof Miramar,a FloridaMunicipalCorporation,hereby certify
thatthisfullyexecuted ResolutionNo. 19-30 was filedinthe recordsof the CityClerkthis15thday of

November, 2018.

PrintName: DeniseA.Gibbs

PrintTitle:CityClerk


